
Minutes of a meeting of the HR and Policy Review Committee held on Wednesday, 
30 June 2021 at 7pm in the Council Chamber, Carnegie Civic and Community 
Centre. 
 
Present: Cllrs D Gibbs, J Goold (Chair), D Grindell, J McGrath, T Needham. 
 
Prior to the meeting commencing the Chair asked Councillors to hold a minutes 
silence in remembrance of Councillor Joan Briggs who had recently passed away. 
 
HRPR2021/1  ELECTION OF CHAIRMAN 
 

RESOLVED: That Cllr J Goold be elected Chairman of the 
Committee for the ensuing Municipal Year. 

 
HRPR2021/2  ELECTION OF DEPUTY CHAIRMAN 
 

RESOLVED: That Cllr D Gibbs be elected Deputy Chairman of 
the Committee for the ensuing Municipal Year. 

 
HRPR2021/3  APOLOGIES FOR ABSENCE 
 

Apologies were received from Cllrs B Browne and R MacRae. 
 

HRPR2021/4  SUBSTITUTIONS 
 

Cllr D Grindell was substituting for Cllr R MacRae 
Cllr J McGrath was substituting for Cllr R Bofinger 

 
HRPR2021/5  DECLARATIONS OF INTEREST 
 

Cllr J McGrath declared and interest as a member of Browtowe 
Borough Council and Nottinghamshire County Council 
 
Cllrs J Goold and D Grindell declared an interest as members of 
Broxtowe Borough Council. 

 
HRPR2021/6  MINUTES OF A PREVIOUS MEETING 

 
RESOLVED: That the minutes of the previous meeting of the 
HR and Policy Review Committee, held on 30 April 2021, be 
confirmed and signed as a correct record. 

 
HRPR2021/7  SAFEGUARDING POLICY 

 
Councillors considered the draft safeguarding policy as 
previously circulated.  Discussion was held on who should be 
the appointed safeguarding officer.  It was advised that this 
would normally be an officer, at present this would be the Town 
Clerk.  Discussion and changes were agreed regarding who 
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should have access to the incident register and where this 
should be held. 
 
RECOMMENDED:  That the Council approve the Safeguarding 
Policy as amended (updated copy to be provided to Council). 
 

HRPR2021/8  POLICY REVIEWS 
Cllrs considered the following policies:  

a) Maternity Leave 
b) Paternity Leave 
c) Adoption Leave 
d) Training and Development 

 
The Clerk reminded Cllrs that the parental policies were 
requiring updating to include inclusive language and there were 
a few simple changes that would enable this.  The Training 
policy was being reviewed to consider inclusion of a clawback 
policy for expensive courses. 
 
RECOMMENDED: 
a) That delegated authority be given to the Clerk to update the 
parental policies with inclusive language as necessary. 
b) That the Training and Development Policy be adopted with no 
changes and that this be reviewed again in 2 years. 

 
HRPR2021/9  RESPECT 

Councillor J Goold gave a speech about respect (attached as 
appendix 1 to the minutes).  She felt that conflict between 
Councillors and staff was disruptive and that the proper respect 
had not been afforded to staff.  Councillors were supportive of 
the statement made and felt this should be repeated at Full 
Council. 

 
HRPR2021/10 EXCLUSION OF THE PRESS AND PUBLIC – PUBLIC 

BODIES (ADMISSION TO MEETINGS) ACT 1960 
 

RESOLVED: 
That under the Public Bodies (Admission to Meetings) Act 1960, 
the public and representatives of the press and broadcast media 
be excluded from the meeting during the consideration of the 
following item as publicity would be prejudicial to the public 
interest because of the confidential nature of the business to be 
transacted. 

 
HRPR2021/11 STAFFING MATTERS 

The Town Clerk provided an update on the latest staffing issues 
and informed committee that a report would be provided to the 
Finance and General Purposes Committee to seek approval for 
interim arrangements for the next 6 months.  Discussion was 
held regarding the disrespect shown to the Town Clerk and 
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issues that had arisen because of some Councillors not 
following protocol. 

 
HRPR2021/12 DATE OF NEXT MEETING 

24 September 2021. 
 
 
The Chairman declared the meeting closed at 7:45pm. 
 
 
 
Signed: ______________________________________ 
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Appendix 1 
 

RESPECT 
 

Everyone has a right to be treated with respect!! 
 
So what is respect and why is it important? 
 
An example of respect is to take the time to truly listen to somebody.  Respecting 
others, especially those who think differently to us.  This of course can be difficult. 
 
For me personally, I think it is appalling to witness the decline of politeness and 
respect in the modern world, particularly when it is on Facebook or used in political 
rhetoric.  Polite discourse and interaction are rapidly becoming a lost art. 
 
Showing respect is the right response in a civil society. 
 
I hope the attendees/members here this evening will share my points of view and 
make sure Stapleford Town Council is a place where polite discussion can take 
place. 
 
Sadly, this has not always been the case and I must confess I have had to break up 
more than one violent altercation in the past.  Believe me, conflict between elected 
members and employee’s is unfortunately not uncommon and can be extremely 
disruptive to the running of the Council. 
 
Thank you for your attention. 


