
Minutes of a meeting of the HR and Policy Review Committee held on Friday, 30 
April 2021 at 7pm online via MS Teams. 
 
Present:  

R Bofinger 
J Goold 
T Hallam  
 

T Needham 
S Paterson 

 
Minutes: S Doherty, Town Clerk 
In attendance: S Marshall, Deputy Town Clerk 

 

 
HRPR2020/39 APOLOGIES FOR ABSENCE 

Councillor R MacRae 
 

HRPR2020/40 SUBSTITUTIONS 
None. 

 
HRPR2020/41 DECLARATIONS OF INTEREST 

None. 
 

HRPR2020/42 MINUTES OF A PREVIOUS MEETING 
 
RESOLVED: That the minutes of the previous meeting of the 
HR and Policy Review Committee, held on 29 January 2021, be 
confirmed and signed as a correct record. 

 
HRPR2020/43 MEMBER OFFICER PROTOCOL 

In response to a query it was confirmed that the protocol would 
apply to all staff.  It was to assist with governing access to Staff 
and ensuring that everyone was treated with respect. 
 
RECOMMENDED:  That the Member Officer Protocol be 
adopted. 

 
HRPR2020/44 DRAFT COUNCILLOR TRAINING PROGRAMME 

In response to a query it was clarified that the Council paid 
membership to NALC and whilst it came under the 
Nottinghamshire ALC branch, access to training from 
neighbouring branches was possible.  It was also clarified that 
documents added to sharepoint could be shared out to those 
Councillors who didn’t want to use sharepoint. 
 
RESOLVED:  That the draft programme be approved and 
delegated authority be given to the Clerk to source appropriate 
courses. 

 
 



 

 

 

 

HRPR2020/45 EXCLUSION OF THE PRESS AND PUBLIC – PUBLIC 
BODIES (ADMISSION TO MEETINGS) ACT 1960 
 
RESOLVED:  That under the Public Bodies (Admission to 
Meetings) Act 1960, the public and representatives of the press 
and broadcast media be excluded from the meeting during the 
consideration of item 8 - Report Of The Complaints Sub-
Committee as publicity would be prejudicial to the public interest 
because of the confidential nature of the business to be 
transacted. 
 

HRPR2020/46 REPORT OF THE COMPLAINTS SUB-COMMITTEE 
The Chair reported back on the findings of the Complaints Sub-
Committee.  She had sought external professional legal and HR 
advice and confirmed that the Council had no case to answer.  A 
letter had been issued to the complainant to that effect. 
 
The Chair read out an article which explained a Councillor’s role 
and the extent of what they were allowed to do.  It was important 
that Councillors did not take sides or engage in gossip.  She felt 
it was important that Councillors also properly understood the 
role and position of the Clerk and treated her with respect. 
 
Councillors thanked the Chair for her considerable and detailed 
work on this matter. 
 
It was queried what a Councillor should do it someone came to 
them with a complaint.  As training would be arranged on this 
matter then the trainer would be asked to include this but 
Councillors should direct the complainant to the relevant person 
– usually the Town Clerk in the first instance or the Chair of HR 
Committee in the event the issue was in relation to the Clerk.  A 
formal and fair process could then be engaged. 

 
RESOLVED: That the findings be noted and the letter to the 
complainant be approved. 
 

HRPR2020/47 DATE OF NEXT MEETING 
To be confirmed as part of the annual schedule of meetings to 
Council. 

 
 
 
The Chair closed the meeting at 8:07pm. 
 
 
 
 
Signed: ________________________________ 


